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Feast of the Paschal Lamb 
Sunday March 28, 2004 — 2:00 p.m. 

Bloomington Masonic Temple 
 

Mt. Calvary Chapter of Rose Croix 
Invites the members, families and friends of the Masonic Fraternity to at-
tend the Annual Memorial Observance of the Feast of the Paschal Lamb 
and the Relighting of the Lights. 

 
The Spring Season is an appropriate time for Masons to gather together 
and pause to reaffirm their belief in the immortality of the soul. The Feast 
of the Paschal Lamb is neither the Feast of the Passover nor the institu-
tion of the Sacrament of Holy Communion although it commemorates both. 
Rather, this beautiful and symbolic service is in memory of those of our 
Brothers who have gone to their eternal reward during the past year. A 
special invitation, therefore, is extended to the families of our departed 
Brethren. 

Participating with the Officers of the Chapter of Rose Croix in this ser-
vice are DeMolay Commandery No. 24, Knights Templar and the Fourth 
Degree, Bloomington Assembly, Knights of Columbus. 
 
The location of the service is the Bloomington Masonic Temple at 2:00 
p.m. Please plan to join us during this season of renewal and rebirth as 
we celebrate the divine gifts of life and Brotherly Love. 
 
Sincerely, 
Alvin E. House 
Most Wise Master 



 I hope the holi-
days were good 
to each of you 
and that you are 
enjoying the mild 
winter months as 
I am.  I’m looking 
forward to the 
Spring and Sum-

mer time of the year. 
 
 It doesn’t seem possible that we 
are into the second half of our of-
ficer year already.   I thought I 
would take this opportunity to 
give a mid-term State of the Rite 
Report of activities. 
 
Office  & Relocation – The office 
is getting new furniture that is 
ergonomic, sized for the tasks at 
hand and to improve the aesthet-
ics.  Movement of the remainder 
of Valley items from the old Scot-
tish Rite Temple has been on-
going.  We are in the final stages 
of fraternal use agreements with 
Bloomington Lodge #43 and still 
need to have a workday to place 
and hang several of the Valley 
pictures and memorabilia. 
 
Scottish Rite Recreation Area – A 
new storage building was added 
to the area to house long term or 
seasonal items of the Valley as 
well as Recreation Area equip-
ment.  Very nice building that 
compliments the surrounding 
buildings.  Our thanks to all, who 
worked on this building.  The 
Board of Trustees has approved 
much needed renovation for the 
main lodge building. 
 
Programs - McLean County Fair 
Booth, Heart Walk, Scholarship 
Recipient Reception, Canned 
Food Drive, Salvation Army Bell 

Ringing, Mobile Meals and 
American Red Cross Blood Drive 
were all completed.  I’m happy to 
report these events all came off as 
scheduled. I won’t dare to men-
tion names as I would not like to 
leave anyone out, but each of the 
chairs, their committee people 
and participants did a great job.   
On the downside, I believe we 
need to evaluate the value of 
some of the events to the valley 
membership.  Support by all lines, 
attendance and contributions was 
down on a couple of events and 
we need to determine why. 
 
Fall Reunion – First I want to 
thank all who participated in the 
fall reunion.  Attendance was up 
and it was noticed and appreci-
ated by all of the officer lines.   
The degree work was as it has 
always been in our Valley, the 
best anyone could witness.   The 
banquet and awards ceremony 
was definitely up with just over 
170 members and guests attend-
ing.  Based on member input we 
included entertainment after the 
banquet.  I believe it was well re-
ceived and appropriate.  Con-
gratulations to all who were hon-
ored and received awards. 
 
Communications & Education – I 
hope you find the Cathedral 
News a valuable newsletter.  Ron 
Blue who took over as editor is 
doing a great job.  We do need to 
improve communication and edu-
cation in the officer lines and 
committee structure.  To that end, 
I have been working on an up-
dated officer’s manual and dis-
cussing retreat/seminars for offi-
cers and committees for the up-
coming year. 
 

Membership Enhancement – Our 
most important and biggest chal-
lenge has and continues to be 
membership.  With one reunion 
completed, we are off to a slow 
start with regards to new mem-
bership.  We had a Membership 
committee meeting recently for 
the purpose of preparing a report 
for the Deputy.  I came away from 
this meeting excited by the fact 
that the membership committee 
had been moving forward with a 
plan for some time.  From the ad-
ditional input gathered from 
those that attended this meeting, 
as well as recent membership 
seminars we should have a writ-
ten plan completed very soon. In 
addition, the Council Line contin-
ues working on membership re-
tention efforts through personal 
contacts and they are making 
good progress. 
 
Membership Enhancement needs 
to consider everything we do as a 
Valley. We will be looking at Val-
ley programs, events, reunion ac-
tivities, as well as developing 
tools to assist lodges and Masonic 
bodies.  I will leave the details for 
the Fraternal Awareness commit-
tee to bring forth in a separate 
report. 
 
 In closing, my personal assess-
ment of the Valley at the six-
month mark is positive, albeit we 
have room for improvement in 
some areas. 
 
I believe I can and will do more to 
improve! If you believe, then we 
can do more and improve in 2004! 
 
In Friendship and Brotherly Love, 

Michael R. Fowler, 33° 
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As we begin another year, I can-
not help but reflect on the one 
past.  While there can be no de-
bate that the Fraternity to which 
we all belong is near to our hearts, 
we have come to a crossroads.  In 
attending a recent seminar on 
membership recruitment, it was 
indicated that in the past 50 years 
we have gone from a membership 
of 250,000 men to under 90,000 
today.  Although many things 
have changed in our society that 
can be pointed to as the cause of 
this trend, we must come to grips 
that if we are to survive we must 
take seriously the continuing drop 
in membership. 
 
To that end, a comprehensive 
membership program has been 
developed to encourage members 
to remain members and to join 
our ranks as Scottish Rite Masons.  
It is my hope that this same pro-
gram will also allow our symbolic 
lodges an opportunity to recruit, 
or to borrow parts of our program 
to better their lodges.  What fol-
lows is a quick summary of the 
program. 
 
Assessing our Valley 
Surveys including the valley reun-
ions, but also expanded into a 
broader concern to identify cur-
rent needs and expectations will 
be done.  The results of the survey 
will be used to formulate addi-
tional strategies for membership 
development.  An attempt to cor-
relate the valley membership rolls 
with the Grand Lodge rolls will be 
undertaken to identify potential 
new members. This project may 
take considerable time, as it has 
been indicated that the Supreme 

Council is very particular on 
what their data is used for. 
 
Retention 
Involving members in the opera-
tion of the valley is a critical re-
tention tool. Appoint members 
to committees, involve them in 
projects, and consider them for 
future valley leadership posi-
tions. Identifying service of the 
membership to the valley is 
critical in retention.  The current 
program of identifying a 
monthly MVP by the Com-
mander-In-Chief and the identi-
fication of past-presiding offi-
cers should be continued.  In 
addition to the existing pro-
grams, programs to identify 
years of service, line officer of 
the year, and others should be 
implemented. 

 
Programming 
An expansion of the valley pro-
gram committee to include 
members from each of the 
‘generation’ segments of our 
valley should also be considered 
to be sure that programs appeal 
to all the strata of our valley.  
We also need to look at engag-
ing more of our past-presiding 
officers.  Programs should also 
be considered that will provide 
useful life skills to members.  
Hold a dinner meeting in the 
warmer months at the camping 
area with an outdoor degree. 

 
New Member Educa-
tion/Induction Orientation 
In order for new members to 
smoothly assimilate into our 
valley, it is important they be-
come connected to the other val-
ley members and the valley’s 

activities.  In order to provide 
the warm welcome essential for 
all new members, a new mem-
ber should be paired with an 
experienced member. This one-
on-one approach can provide 
new members with a sense of 
support without categorizing 
them as part of a particular new 
member group or “class.”  This 
mentor should be a member al-
ready attending Rite events and 
participating in the valley activi-
ties. 
 
Continuing Education for Exist-
ing Members 
Members will feel more a part of 
the valley if they are kept 
abreast of changes and events. 
Use of our valley web site, 
monthly meetings, e-mails, and 
valley newsletters to share infor-
mation will be critical elements.  
An effort to keep the valley web 
site up-to-date and also retain 
some historical archive of events 
will allow members to see what 
they are getting for their annual 
dues. 
 
Incomplete Work 
A concerted effort to contact all 
candidates who have petitioned 
but not complete their work will 
be undertaken.  At a minimum 
letter contact and a phone call 
should be made with each un-
finished candidate until the 
work is completed, or other dis-
position. 
 
Recruitment —  Rite Recruiter 
& Rite Ambassadors 
Each lodge in the valley should 
have a designated Ambassador 

(Continued on page 4) 

We Must Take Action — John Dorner, 32° 
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Upcoming Events 

CATHEDRAL NEWS 

 

February 2004 1             C. E. Dagenhart Chapter of DeMolay Meeting 
2             Rainbow Girls Meeting 
3 Stated Meeting - Zerubbabel Council Presides 
15 Valentine's Day Dinner - Consistory Line Chair 
16           Rainbow Girls Meeting 

March 2004 1             Rainbow Girls Meeting 
2         Stated Meeting - Mt. Calvary Chapter Presides 
7             C. E. Dagenhart Chapter of DeMolay Meeting 
15           Rainbow Girls Meeting 
28           Feast of the Paschal Lamb - Chapter Line Chair  

April 2004 4             C. E. Dagenhart Chapter of DeMolay Meeting 
5             Rainbow Girls Meeting 
6             Stated Meeting - Bloomington Consistory Presides 
TBD        Consistory Line Dinner 
11 Easter Sunday 
19           Rainbow Girls Meeting 

May 2004 8             Grand Lodge Festival — Peoria Scottish Rite  
                Temple 
14-15 Spring Reunion 

smaller communities, business-
men might fear the potential 
consequences of a negative de-
cision by the lodge if they 
should ballot and be rejected.  
Regardless of whether these 
concerns are realistic or not, I 
know myself that some poten-
tial members do experience 
such misgivings and this can be 
enough to prevent them from 
ever taking that first step.   
 
At the present time the 
“Invitation To Petition” pro-
gram is being carried out on a 
trail basis by a limited number 
of lodges in Illinois.  In the 
Sixth Eastern District, Normal 
Lodge No. 673 is currently in-
volved in this program.  De-
pending of the success of these 
trail efforts, I anticipate we will 
see the Grand Lodge expand-
ing this effort to include all in-
terested lodges in the future.  
As with all new initiatives, 
there are many questions that 
remain to be answered; but ini-
tiative and innovate efforts to 
reach out to more good men 
are clearly part of what is 
needed for our beloved frater-
nity to continue as a strong and 
vital force in society.  The goal 
of this program is the same as 
the fundamental goal of all of 
Freemasonry—to help good 
men become better men.   
 
Next issue — The Intender 
Program. 
 
Alvin E. House 
DDGM 6th Eastern District 
Most Wise Master, Mt. Calvary 
Rose Croix 

(Continued from page 5) 

assigned. The Ambassadors 
should be responsible for com-
municating to lodges within 
the valley of upcoming events, 
and communicating our suc-
cesses.  Ambassadors would be 
also responsible for providing 
to lodge members information 
about the benefits of member-
ship in the Scottish Rite, as well 
as to the lodges themselves.  
They would have a primary 
responsibility of recruiting new 
members, or identifying them 
to the committee as potential 
members for a fraternal dinner 
or other event.  Lodge Ambas-
sadors should also pass any 
lodge events information to the 
committee for inclusion on the 
valley calendar and within the 
valley newsletter. 
 
Public Relations 
Public awareness is essential. 
Making people aware of who 
our valley is and what our val-
ley does has an impact on 

(Continued from page 3) membership and encourages 
community participation in and 
support for our service projects.  
Arrange for membership displays 
in all local lodges.  The valley 
newsletter should be sent to all 
lodges in the valley. 
 
Working with the Media 
Use the media to promote valley 
activities.  Each time Masonry is 
mentioned in the news, thou-
sands of people are reached. More 
than just enhancing Masonry's 
image, public relations can help 
gain support for projects, attract 
members, and improve the qual-
ity of service that we provide.  
 
Participate in public events 
Be involved in community events 
such as local parades, county 
fairs and any other events where 
a large number of the public 
(Masonic or otherwise) will be 
gathered. 
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 Mem-
bership 
is a per-
petual 
issue for 
Free Ma-
sons in 
Illinois 
and all 

other ju-
risdictions.  Many lodges have 
to be concerned about having 
enough members to open a 
stated meeting, to properly con-
fer degrees, and to carry out 
lodge activities and programs.   
 
All individual lodges and our 
Grand Lodge are confronted 
with a decline in membership 
over the past several decades.  
The basic reality is the Freema-
sonry in Illinois takes in ap-
proximately 1,400 new Master 
Masons a year, and loses (from 
death, demits, none payment of 
dues) approximately 4,400 Mas-
ter Masons a year—state mem-
bership declines about 3000 men 
a year.  This problem is not 
unique to Freemasonry, similar 
trends can be seen in other fra-
ternal and service organizations, 
but it is a problem that Illinois 
Freemasonry must confront if 
we are to retain our position as 
the world’s foremost fraternal 
organization.   
 
The issue, however, goes be-
yond attracting good men to 
Freemasonry; there is also the 
challenge of retaining them as 
active participants in lodge once 
they are raised.  It is not just 

about numbers of new mem-
bers—we need Masons who be-
come involved and participate 
in their lodges.   
 
Some of us sing the virtues of 
there being a place in Freema-
sonry for men with many differ-
ent interests:  Some of us really 
enjoy ritualistic work, but not 
everyone.  Some Masons bring 
or develop leadership skills that 
allow them to serve their lodges 
through taking officer positions, 
but not everyone wants to take a 
chair.  Some Masons enjoy com-
munity service work and this is 
foremost in their participation, 
but others prefer to focus on the 
private and internal aspects of 
Masonry.  There are many path-
ways to being a good Mason 
and to making a contribution to 
our fraternity.  A new brother, 
however, can’t find the path that 
best serves his personal develop-
ment unless he is coming to 
lodge to see what is available; 
and he has to join before he can 
come.  Membership is the start-
ing point.   
 
Our Grand Lodge is promoting 
several initiatives to address the 
issue of both new membership 
and the retention of members 
through their active involve-
ment in the lodge. 
 
One new membership tool you 
may have begun to hear about is 
the “Invitation To Petition” 
program initiated by Grand 
Master Miller.  This is a program 
that has been tried elsewhere 

with success.  It is an effort to 
reach out to good men who we 
believe would enjoy and be 
good Masons, but who may be 
reluctant to blindly petition a 
group whom they may not be 
familiar with.  The “Invitation 
To Petition” process begins with 
three members of a lodge who 
know a man they believe would 
enjoy Masonry and be a good 
Mason.  They recommend his 
name to their lodge and the invi-
tation is held over until the next 
stated meeting, at that time it is 
balloted upon.  The rules regard-
ing the ballot are the same for a 
regular petition.  If the ballot is 
clear, the top line signer or one 
of the other recommenders ap-
proaches the individual and ex-
plains that he has been favora-
bly balloted upon by the lodge, 
explains Freemasonry to the in-
dividual, and invites him to 
complete a petition.  If the man’s 
petition indicates a belief in a 
Supreme Being and gives not 
history of conviction of a felony 
or prior petition of a lodge, he 
directly advances to candidacy 
for the degrees.   
 
The “Invitation To Petition” 
program is an effort to reach out 
to men who may have a sincere 
interest in our fraternity but 
who, for a variety of reasons, 
may be anxious to face the ballot 
of our traditional procedures.  
For instance, men in some pro-
fessional positions may be con-
cerned that past encounters may 
provoke bias in certain circum-
stances.  Also, especially in 

(Continued on page 4) 

Finding and Keeping New Masons: New and Old directions —  
Al House, Most Wise Master 
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The Valley of Bloomington Needs a Few Good Men 

The Nominating Committee for the 32° Masons 
Valley of Bloomington is asking for your help in 
finding the right Brothers to be officers in the Val-
ley. The qualifications to be an officer are as fol-
lows: 

• Membership in the Valley 
• Willingness to be a leader 
• Works well with others as a team player 
• Able to take direction 
• Looking for new challenges 
• Innovative 

 
The offices are not just limited to being an officer 
in one of the coordinate body progressive line, but 
the Valley is also looking for men to fill many of 
the committee positions. This is an excellent op-
portunity to assist the Valley with 
your talents and help Scottish Rite 
Masonry become stronger in Cen-
tral Illinois.  
 
What is Expected From Valley Offi-
cers 

• All officers must be in-
stalled into their respec-
tive office at the regular 
installation or at the first stated meeting 
following election of officers. 

• All officers will have their picture taken at 
the first stated meeting following election 
of officers or at the first Reunion following 
election of officers. 

• All officers will attend the stated meetings 
of the Valley of Bloomington.  

• Each progressive line officer will be re-
quired to attend the reunion unless ex-
cused by the presiding officer of his officer 
line.   

• Each progressive line officer will be re-
quired to participate in one degree of his 
coordinate body each reunion  

• All officers are encouraged to attend the 
Council of Deliberation. 

• When an officer is appointed to a line he 
will be assigned to a committee.   

• Officers are expected to be at fifty percent 
of all Valley functions other than stated 
meetings and reunions. 

 
What an Officer Expects from the Valley 

• All officers will be provided a Valley of 
Bloomington Officer Manual. 

• At least every two years there should be an 
officer meeting where the officer 
manual is reviewed, and programs 
are discussed.  Each officer will be 
provided a name tag. 

• Each elected officer will have 
an officer hat (Presiding Officer – 
Gold, other Elected Officers -- 
Black with the proper emblem) 
unless they have an MSA or 33rd 

designation. 

• Each officer will be presented a certificate 
when they join a line. This certificate will 
welcome them to their respective line and 
be something they might want to frame 
and display. 

• A monthly calendar and a yearly list of 
events will be developed and given out on 
a regular basis. 

If you would like to be considered for an office in 
the Valley, please fill out the Officer Interest Form 
on the next page and return it to Dave Young be-
fore March 1. 

Become an Officer 
and help shape the 
future of the Valley  
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Officer Interest Form 
Name (print): ______________________________________________________ 
Address:  ______________________________________________________ 
Year joined the Valley: ____________________ 
Interest Area 

 □ Officer in the Bloomington Lodge of Perfection (4°-14° degrees) 

 □ Officer in the Zerrubabel Council, Princes of Jerusalem (15°-16° degrees) 

 □ Officer in the Mount Calvary Chapter of Rose Croix (17°-18° degrees) 

 □ Committee member or chair 
  Indicate what area: ___________________________________________ 
      
     Signed: _____________________________________ 
 
Please return to Dave Young, Executive Secretary before March 1 at P.O. Box 3695, Bloomington, Il 61702-3695 

Get Up and Go Club Announces Two Trips 

The Get Up & Go Club has ar-
ranged two trips for March for 
members of this exciting club. 
 
March 17 will find the club go-
ing on its annual trip to the Chi-
cago Flower and Garden Show 
at Navy Pier. This is one of the 
major shows for gardeners to 
attend and for all of us to plan 
our gardens for the upcoming 
year. This trip costs $36.00 and 
includes the bus, ticket for the 
show and a tip for the driver. 

There will be a stop each way 
for a break and snacks. The bus 
will load at 7:45 a.m. at Kohls 
parking lot (north of Eastland 
Drive) and will return by 9:00 
p.m. that same day. 
 
March 16 — the club is also 
sponsoring a trip to the Chi-
cago Flower and Garden Show 
for Master Gardeners. This trip 
will cost $38.00 and will in-
clude the ticket for the show, 
bus and tip for the driver and 

also a bottle of water and a 
sack lunch. The bus will leave 
at 7:15 a.m. from the Farm Ex-
tension parking lot off of Her-
shey Road and will return at 
5:30 p.m. If you are interested 
in this trip, call Charlotte Talk-
ington at (309) 663-2278 
 
Upcoming events will be a Cub 
game but we won’t know the 
date until later in February. On 
April 24th will be an Organ 
Concert.  

Get Up & Go      Number of Persons  Amount 
Chicago Flower & Garden Show — $36.00 per person ______________  _________ 
 (Includes bus, ticket for show & tip for driver) 
 
Name __________________________________________________________________ 
 
Phone __________________________________________________________________ 
 
Please send to: 
 
Bloomington Scottish Rite, Get Up & Go Club, P. O. Box 3695, Bloomington, IL 61702-3695 

No later than February 10th. 
 

Please send Large Self-Addressed Stamped Envelope. 
Mark April 24th on your calendar if you like Organ Music 

Contact Dave Young, Exec Secretary if you would like to join the Get Up & Go Club (309) 828-6077 
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Thanks to all who donated 
blood or worked at this year's 
Blood Drive. We want to espe-
cially thank the Bloomington-
Normal Assembly #7 Rainbow 
Girls and their adult leaders for 
their help. There was a nice mix 
of people participating from the 
community, Scottish Rite, Blue 
Lodges and Youth Groups.  We 
had 24 people register and col-
lected 21 pints. The American 
Red Cross was very happy with 
our results and appreciated the 
drive as there is currently a 
shortage of blood within the 
area.  

Blood Drive a huge 
success!  

All Knowledge is Power 
 
You build the power to accomplish 
your goals when you educate your-
self. This power comes from know-
ing how to do something. Power is 
the product of understanding. 
 
The most successful people in life 
are the one's with the best informa-
tion. People with power are people 
who know how to get things done. 
Knowing how to do something is 
sometimes virtually the same as 
having done it. Knowledge will 
come to you by having your eyes 
and mind always open. There is no 
knowledge that is not power. 
 
In the land of the blind, the one 
eyed man is king. 

Thoughts for this Month 
Accept Change with a Smile 
 
Sooner or later you'll experience a 
crisis in your life, and how you meet 
it will determine your future happi-
ness and success. Since the beginning 
of time, everyone has been called 
upon to meet such a crisis. 
 
A closer look will show you that 
most "crisis situations" are opportu-
nities to either advance or stay where 
you are. In fact, most changes in your 
life will take place out of either 
"inspiration" or "desperation." 
 
Whatever comes your way, 
give it meaning and transform it into 
something of value. 


